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Sl. | Name of Post and bﬁg::ﬁfts Max. Age linnit as Minimum Educational Qualification as on
No | Monthly Stipend offered backlngg on 24/09/.2025 24/09/2025

01 | Discipline -~ Computer Engineering

E l ﬁ Page 1 of 10



Management Trainee
(EDP)

Monthly Stipend -
Rs.40,000/- plus
prevailing DA thereon.

Total-01
UR-01

28 years

B.E./B.Tech in Computer Engg. / Computer Sciences.

02 | Discipline ~ Personnel/Human Resource Management
Management Trainee Total- 28 years Degree in any discipline including that in Engineering
(Persmnnel_) UR-02 and two years full time PG Degree/ Diploma
Monthly Stipend - OBC-NCL-01 recagnized by statutory authority/Central/State Govt.
Rs.40,000/- plus in Personnel Management, Labour/ Social Welfare,
prevailing DA thereon. IR, Social work, Social behavioral science, Training &
| Development OR MBA with specialization in
Personnel Management. OR MBA/PGPM  with
..... ¥ specialization in HRD/ Training & Development.
03 | Discipline - Electrical Engineering
Management Trainee Total-02 28 years Degree in Electrical/ Electronic Engineering
(Electrical) UR-01
Monthly Stipend - EWS-01
Rs.40,000/- plus
prevailing DA thereon.
04 | Discipline - Mining Engineering
Management Trainee Total-07 28 years Bachelor of Mining Engineering or equivalent from a
(Mining) UR-04 University/ recognized Institution.
Monthly Stipend - EWS-01 '
Rs.40,000/- plus OBC-NCL-02
prevailing DA thereon.
05 | Discipline - Mechanical Engineering
Management Trainee Total-02 28 years Degree in Mechanical Engineering or equivalent from
(Mechanical) EWS-01 a University/recognized Institution
Monthly Stipend - OBC-NCL-01
Rs.40,000/- plus
prevailing DA thereon.
06 | Discipline - Chemical Engineering
Management Trainee Total-02 28 years Degree in Chemical Engineering/ Metallurgical
(Chemical) UR-01 Engineering/ M.Sc. in Mineral Processing or
Monthly Stipend - EWS-01 equivalent.
Rs.40,000/- plus prevailing
DA thereon.
i
07 | Discipline — Chemistry/Chemical
Graduate Operational Total-10 30 years B.5c.(Physics, Chemistry & Maths) — 03 years course
Trainee (Chemical) UR-02 with minimum 60% marks (aggregate) for UR/EWS/
Monthly Stipend - EWS-02 OBC(NCL) candidates and 55% marks (aggregate)
Rs.29,990/- plus ;?E ; for SC/ST candidates.
iing DA th .
prevailing thereon OBC-NCL-01 |
08 | Discipline - Civil Engineering
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Diploma Trainee (Civil) Total-03 30 years Diploma in Civil Engineering from a Government
Monthly Stipend - UR-03 recognized Engineering College/ Institution with
Rs.29,990/- plus minimum 60% marks (aggregate).
prevailing DA thereon.
09 | Discipline - Mechanical Engineering
Diploma Trainee Total-09 30 years 03(Three) years Diploma in Mechanical Engineering
(Mechanical) UR-02 from a Government recognized Engineering College/
Monthly Stipend - EWS-03 Institution with minimum 60% marks (aggregate) for
RS.29,990/- plus ST-03 UR/EWS/OBC(NCL) candidates and 55% marks
.29, -NCL-01 for ST candi _
orevailing DA thereon OBC-NCL-0 (aggregate) for ST candidates
10 | Discipline - Mining Engineering
Diploma Trainee (Mining) Total-36 30 years Diploma (Full-time) in Mining Engineering / Mining &
Monthly Stipend - UR-09 Mine Surveying from a Government recognized
Rs.29,990/- plus EWS-09 Engineering College/ Institution with minimum 60%
RS RS RN SC-03 marks (aggregate) for UR/EWS/OBC (NCL)
P g ST-10 candidates and 55% marks (aggregate) for SC/ST
OBC-NCL-05 candidates.
11 | Discipline - Survey
Graduate Operational Total-03 30 years B.Sc¢.(Physics, Chemistry & Maths) - 03 years course
Trainee (Survey) UR-01 with minimum 60% marks (aggregate) for UR/EWS/
Monthly Stipend - SC-01 OBC(NCL) candidates and 55% marks (aggregate)
Rs.29,990/- plus ST-01 for SC/ST candidates.
prevailing DA thereon
12 | Discipline - Electrical Engineering
Diploma Trainee Total-10 30 years 03(Three) years Diploma in Electrical Engineering
(Electrical) UR-02 from a Government recognized Engineering College/
Monthly Stipend - EWS-03 Institution with minimum 60% marks (aggregate) for
Rs.29,990/- plus ST-03 UR/EWS/OBC(NCL) candidates and 55% marks
S P OBC-NCL-02 (aggregate) for ST candidates.
prevailing DA thereon
13 | Discipline - Instrumentation Engineering
Diploma Trainee Total- 30 years 03(Three) vyears Diploma in Instrumentation/
(Instrumentation) UR-01 Electronics and Communication Engineering from a
Monthly Stipend - EWS-01 Government recognized Engineering College/
R5.295990f - plus =401 Institution with minimum 60% marks (aggregate) for
prevailing DA thereon OBC-NCL-01 , 5
UR/EWS/OBC(NCL) candidates and 55% marks
(aggregate) for ST candidates.
14 | Discipline - CRD/HPU
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Graduate Operational Total-05 30 years B.Sc.(Chemistry) - 03 years course/ B.Sc.(Chemistry-

Trainee (CR&D/HPU) UR-01 Hons.) with Physics and Maths as subsidiary subject
Monthly Stipend - EWS-01 | with  minimum 60% marks (aggregate) for
Rs.29,990/- plus ST-01 UR/EWS/OBC(NCL) candidates and 55% marks
prevailing DA thereon OBC-NCL-02 | (aggregate) for ST candidates.

15 | Discipline - Physics

prevailing DA thereon

Graduate Operational Total-02 30 years B.5C.(Physics, Chemistry & Maths) - 03 years course
Trainee (Physics) EWS-01 with minimum 60% marks (aggregate) for UR/EWS/
Monthly Stipend - ST-01 OBC(NCL) candidates and 55% marks (aggregate)
Rs.29,990/- plus for ST candidates.

Abbreviations used

UR - Unreserved

EWS - Economically Weaker Section

SC - Scheduled Caste

ST - Scheduled Tribe

OBC(NCL) - Other Backward Classes (Non Creamy Layer)

3. dUHa fawan afFaal & 2 &79T (PwBDs)

)

ii)

mmmmmwmm{m@a}wmwa:ﬁqammaﬁ$}r@m
34 AU 3ugeFd ggaiad v g2l & faweyr smeror f2ar smoanm

Category - a :B- Blind, LV - Low Vision

Category - b :D-Deaf, HH- Hard of Hearing

Category - ¢ :OA — One Arm, OL — One Leg, BA — Both Arms, BL - Both Legs, OAL — One Arm and one Leg, BLOA - Both
Leg and One Arm, BLA - Both Legs Arms, CP — Cerebral Palsy, LC - Leprosy cured, Dw - Dwarfism, AAV-
Acid Attack Victims, MDy - Muscular Dystrophy, SD - Spine Deformity, SI-Spine Injury.

Category - d :SLD - Specific Learning Disability, MI - Mental Iliness

Category - e :MD - Multiple Disabilities.
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1 | 3EEa SfdisiaHEaa Sesa 05 years

2 3= Rrow & (R HFAT AM) 03 years

3 suATH faswarmar ard safda (PwBD) - UR/EWS 10 years

4 | ¥uwrk faFaETar ara caféa (PwBD) - SC/ST F (10+5) years

5 AT fawarerar ara safdd (PwBD) - OBC (NCL) (10+3) years
01.01.1980 & 31.12.1989 & aftr & ks srey 3R Fedliy = UR/EWS -5 years

6 K OBC-NCL - (5+3) years
Jfrerary SC/ST - (5+5) years
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) IRy Affed hieafe Ryt @@ & &7 g 1347 39 6) & gaus gfdg] wet 1 odf & RAv GATE-
2025 (Fhfaafer & was Qvgar oflen-2025) F HeT #1 3UDET #0398 A Bl o vy F T s ¥ |
TOIT, 3FAGAR F HAEA TAROT & AT #goaa Afeis awgar 3R §9fd GATE 99 &1 & GATE 2025 gden
3avoT grar TifRe, St feararen §

. = Equivalent Branches of Corresponding GATE Corresponding
AGYIISEEG. Sopine Engineering Paper GATE Paper Code

: Computer Science & Computer Science &
Management Trames (EDF) Information Technology Information Technology i
Management Trainee (Electrical) Electrical Engineering Electrical Engineering EE
Management Trainee (Mining) Mining Engineering Mining Engineering R Al = MN_
Management Trainee (Mechanical) | Mechanical Engineering Mechanical Engineering ME

. . 1. Chemical Engineering Chemical Engineering /
agede SE0E (L) 2. Metallurgical Engineering | Metallurgical Engineering i
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!
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Ag1 Tar srwa)
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STUaT|
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URANIUM CORPORATION OF INDIA LIMITED
( A Government of India Enterprise)
(CIN: U 12000 JH 1967 GOI 000806)
PO-Jaduguda Mines, Dist. East Singhbhum
Jharkhand-832 102
website : www.uraniumcorp.in

% ¥

NEW INDIA®TS

RECRUITMENT OF TRAINEES
Advertisement No. UCIL-06-2025

Uranium Corporation of India Limited (UCIL) is a Central Public Sector Enterprise (CPSE) under Department of Atomic Energy
(DAE) with a special standing at the forefront of Nuclear Power cycle. Fulfilling the requirement of uranium for the Pressurized
Heavy Water Reactors. UCIL plays a very significant role in nuclear power generation of the country. UCIL is an ISO 9001:2015,
14001:2015 & IS 18001:2007 company and has adopted modern technologies for its mines and process plants. The Company
operates six underground Uranium mines (Bagjata, Jaduguda, Bhatin, Narwapahar, Turamdih and Mohuldih) and one open pit mine
(Banduhurang) in the State of Jharkhand. Ore produced from these mines are processed in two process plants located at Jaduguda
and Turamdih. UCIL is also operating one underground Uranium mine and process plant at Tummalapalle in Andhra Pradesh. The
Company has taken up expansion of some of its operations in Jharkhand and started pre-project activities to set up new mines and

plants in different parts of the country.

UCIL invites applications from young, energetic and dynamic persons (Indian citizens) for recruitment of various Trainees
THROUGH ONLINE APPLICATION MODE against regular posts in different disciplines as per details given below.

1. IMPORTANT DATES

Activity

Important dates

Opening date for Online Registration of Applications

25-08-2025 : 10.00 AM

Last date of Online Submission of Applications

24-09-2025: 11.59 PM

NOTE

1) Detailed instructions available on Recruitment portal of UCIL website www.uraniumcorp.in may please be referred at the

time of applying online.

2) Candidates, in their own interest are advised not to wait till the last date / time and register & sumit their application well within
time. UCIL shall not be held responsible, if the candidates are unable to submit their application due to last minute rush.

3) Candidates should read the instructions in the advertisement carefully before making any entry or selecting options for filling

online applications.

Sl. | Name of Post and ”;;::El:::f:
No | Monthly Stipend offered facliia

Max. Age limit as
on 24/09/2025

01 | Discipline — Computer Engineering

|||||||||||||||||

Minimum Educational Qualification as on
24/09/2025

Management Trainee
(EDP)

Monthly Stipend -
Rs.40,000/- plus
prevailing DA thereon.

Total-01
UR-01

28 years

B.E./B.Tech in Computer Engg. / Computer Sciences.

02 | Discipline — Personnel/Human Resource Management

Management Trainee Total-03
(Personnel) UR-02
Manthly Stipend - OBC-NCL-01

Rs.40,000/- plus
prevailing DA thereon.

28 years

AT 0%

Degree in any discipline including that in Engineering
and two vyears full time PG Degree/ Diploma
recognized by statutory authority/Central/State Govt.
in Personnel Management, Labour/ Social Welfare,
IR, Social work, Social behavioral science, Training &
Development OR MBA with specialization in
Personnel Management, OR MBA/PGPM with
specialization in HRD/ Training & Development.
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03

Discipline - Electrical Engineering

Management Trainee Total-02 28 years Degree in Electrical/ Electronic Engineering
(Electrical) _UR*DI
Monthly Stipend - EWS-01
Rs.40,000/- plus
prevailing DA thereon.

04 | Discipline - Mining Engineering
Management Trainee Total-07 28 years Bachelor of Mining Engineering or equivalent from a
(Mining) UR-04 University/ recognized Institution.
Monthly Stipend - EWS-01
Rs.40,000/- plus UBC-NCL G
prevailing DA thereon.

05 | Discipline - Mechanical Engineering
Management Trainee Total-02 28 years Degree in Mechanical Engineering or equivalent from
(Mechanical) EWS-01 a University/recognized Institution
Monthly Stipend - OBC-NCL-01
Rs.40,000/- plus
prevailing DA thereon.

06 Di#cipline - Chemical Engineering
Management Trainee | Total-02 28 years | D'Ea}ee in  Chemical Engineering/ Metallurgical
(Chemical) UR-01 Engineering/ M.Sc. in  Mineral Processing or
Monthly Stipend - EWS-01 equivalent.
Rs.40,000/- plus prevailing
DA thereon.

07 | Discipline — Chemistry/Chemical
Graduate Operational Total-10 30 years B.5¢.(Physics, Chemistry & Maths) - 03 years course
Trainee (Chemical) UR-02 with minimum 60% marks (aggregate) for UR/EWS/
Monthly Stipend - EWS-02 OBC(NCL) candidates and 55% marks (aggregate)
Rs.29.990/- plus SC-01 for SC/ST candidates.

iy ST-04

prevailing DA thereon. OBC-NCL-01

08 | Discipline - Civil Engineering
Diploma Trainee (Civil) Total-03 30 years Diploma in Civil Engineering from a Government
Monthly Stipend - UR-03 recognized Engineering College/ Institution with
Rs.29,990/- plus minimum 60% marks (aggregate).
prevailing DA thereon.

09 | Discipline - Mechanical Engineering
Diploma Trainee Total-09 30 years 03(Three) years Diploma in Mechanical Engineering
(Mechanical) UR-02 from a Government recognized Engineering College/
Monthly Stipend - EWS-03 Institution with minimum 60% marks (aggregate) for
Rs.29,990/- plus ST-03 UR/EWS/OBC(NCL) candidates and 55% marks

s OBC-NCL-01 (aggregate) for ST candidates.

prevailing DA thereon

AR
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10 | Discipline - Mining Engineering

Diploma Trainee (Mining) Total-36 30 years Diploma (Full-time) in Mining Engineering / Mining &
Monthly Stipend - UR-09 Mine Surveying from a Government recognized
Rs.29,990/- plus EWS-09 Engineering College/ Institution with minimum 60%
orevailing DA thereon SCA3 mark_s (aggregate) for UR/EWS/OBC  (NCL)
ST-10 candidates and 55% marks (aggregate) for SC/ST
OBC-NCL-05 candidates.
11 | Discipline - Survey
Graduate Operational Total-03 ' 30 years B.5c.(Physics, Chemistry & Maths) - 03 years course
Trainee (Survey) UR-01 | with minimum 60% marks (aggregate) for UR/EWS/
Monthly Stipend - SC-01 OBC(NCL) candidates and 55% marks (aggregate)
Rs.29,990/- plus ST-01 for SC/ST candidates.
prevailing DA thereon
12 | Discipline - Electrical Engineering
Diploma Trainee Jotal-10 | 30 years 03(Three) years Diploma in Electrical Engineering
(Electrical) UR-02 from a Government recognized Engineering College/
Monthly Stipend - EWS-03 Institution with minimum 60% marks (aggregate) for
= ST-03 UR/EWS/OBC(NCL) candidates and 55% marks
SHES B - P OBC-NCL-02 te) for ST candid
prevailing DA thereon \aggregate) for TS
13 | Discipline - Instrumentation Engineering
Diploma Trainge ! Total-04 | 30 years b 03(Three) vyears Diploma in Inf;ﬁ""ﬂimﬁ;éntatiﬂnf
(Instrumentation) UR-01 Electronics and Communication Engineering from a
E;ggﬁggg?f’zﬁi' Eg:{"%{il Government recognized Engineering  College/
srevailing DA theraon OBC-NCL-01 Institution with minimum E_SG% marks (aggregate) for
UR/EWS/OBC(NCL) candidates and 55% marks
(aggregate) for ST candidates.
14 | Discipline - CRD/HPU
Graduate Operational Total-05 | 30 years B.Sc.(Chemistry) - 03 years course/ B.Sc.(Chemistry-
Trainee (CR&D/HPU) UR-01 Hons.) with Physics and Maths as subsidiary subject
Monthly Stipend - EWS-01 with minimum 60% marks (aggregate) for
Rs.29,990/- plus ST-01 UR/EWS/OBC(NCL) candidates and 55% marks
prevailing DA thereon OBC-NCL-02 (aggregate) for ST candidates.
15 | Discipline - Physics
Graduate Operational Total-02 30 years B.Sc.(Physics, Chemistry & Maths) - 03 years course
Trainee (Physics) EWS-01 with minimum 60% -marks (aggregate) for UR/EWS/
Monthly Stipend - ST-01 OBC(NCL) candidates and 55% marks (aggregate)

Rs.29,990/- plus
' prevailing DA thereon

for ST candidates.

Abbreviations used

UR - Unreserved

EWS - Economically Weaker Section
SC - Scheduled Caste

ST - Scheduled Tribe

OBC(NCL) - Other Backward Classes (Non Creamy Layer)
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3. Reserv for P wi rk Di ilitie

) Reservations to Persons with Benchmark Disabilities (PwBDs) of following categories shail be given against the posts
identified as suitable for them, as per extant Govt. of India guidelines.

Category - a :B- Blind, LV - Low Vision

Category - b :D-Deaf, HH- Hard of Hearing

Category - ¢ :0A — One Arm, OL — One Leg, BA — Both Arms, BL — Both Legs, OAL — One Arm and one Leg, BLOA - Both
Leg and One Arm, BLA - Both Legs Arms, CP - Cerebral Palsy, LC - Leprosy cured, Dw - Dwarfism, AAV-
Acid Attack Victims, MDy — Muscular Dystrophy, SD - Spine Deformity, SI-Spine Injury.

Category - d :SLD - Specific Learning Disability, MI — Mental Iliness

Category - e :MD — Multiple Disabilities.

i) Candidates appointed under PwBD category shall be adjusted against the vacancy of respective categories of
SC/ST/OBC(NCL)/EWS/Unreserved (UR) depending upon the category to which they belong, in the roster meant for
reservation of SCs/STs/OBCs/EWSs. In case none of the points are reserved for a category, the candidate under
benchmark disability belonging to such category shall be adjusted in future against the next available vacancy reserved
for the said category. Thus, the candidates applying against PwBD category need to indicate whether they belong to
SC/ST/OBC (NCLYEWS or Unreserved.

i) If a suitable person with particular benchmark disability is not available, it may be filled by interchange among the
Categories of benchmark disabilities identified for reservation. If there is no person with benchmark disability available for
the post the vacancy shall be filled by appointment of a person, other than a person with benchmark disability.

Iv) Appointment of PwBDs against identified posts may be subject to further examination of their suitability in terms of
functional requirements of such posts. A PwBD candidate, if not found suitable in terms of functional requirements of such
posts shall not be appointed.

v) Only such persons, who suffer from not less than 40% of relevant Disability, will be eligibie to be considered under PWBD.

vi) PwBD candidates are required to submit a Disability Certificate issued by an authority as prescribed in the Rights of
Persons with Disabilities Rules, 2017, failing which their candidature will not be considered.

4. Reservation for persons belonging to Economica 2aker Sections (EW
1) Reservations to persons belonging to Economically Weaker Sections (EWSs) shall be as per extant Govt guidelines.

i) Candidates belonging to Economically Weaker Sections (EWS) will have to submit a copy of valid Income & Asset
certificate issued by the competent authority as per OM No. 36039/1/2019-Estt (Res) dated 31/01/2019 of DoPT, Ministry
of PPG&P, Govt. of India. The Certificate should be valid for the year 2025-2 :

iii) As per Govt of India guidelines, whenever in any recruitment year any vacancy earmarked for EWS cannot be filled due to
non-availability of a suitable candidate belonging to EWS, such vacancy for that particular recruitment year shall not be
carried forward to the next recruitment year as backiog.

e ion for person longing t r rd Classes — Non Creamy Layer [OBC(NCL)]

i) Reservations to candidates belonging to OBC (NCL) shall be as per extant Govt. of India guidelines, issued from time to
time.

ii) The OBC applicants must indicate their status as “"Creamy Layer” or "Non Creamy Layer” as the case may while submitting
the application. The applicants who belong to “Creamy Layer” are not entitled for relaxations & concessions admissible to
OBC (Non Creamy Layer) Category.

i) The OBC (Non Creamy Layer) applicants are required to submit requisite certificate in the format prescribed by
Government of India, from a Competent Authority, issued on or after 01/04/2025. The crucial date of determining the
OBC non-creamy layer status will be the closing date of submission of application.

iv) Further, applicants seeking reservations under OBC (NCL) category, if called for Skill Test/Interview will have to give an
Declaration/Undertaking indicating that they belong to OBC (Non Creamy Layer) category as on the date of Skill
Test/Interview, at the time of reporting for Skill Test/Interview.

6. Reservation for persons belonging to Ex-Servicemen and dents of Armed Forces Personnel killed in action

Reservations and Age relaxations to the candidates belonging to Ex-Servicemen and dependents of Armed Forces Personnel
killed in action shall be as per extant Govt. of India guidelines, issued from time to time.
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7. Relaxation in Maximum Age limit

Maximum Age limit mentioned against each post shall be relaxed by no. of years for each category applicants, as follows:

Sl No. Category Max. Age Relaxation
1 Scheduled Caste/Scheduled Tribe | 05 years
2 Other Backward Classes (Non Cream;l;;av,}elr'}” ? . t 03 féars '''''''
3 Persons with Benchmark Disability (PwBD) - UR/EWS 10 years
= Persons with Benchmark Disability (PwBD) - SC/ST (10+5) years
5 Persons with Benchmark Disability (PWBD) - OBC (NCL) (10+3) years ,
_ UR/EWS - 5 years
6 Domicile of J&K during the period from 01.01.1980 to 31.12.1989 OBC-NCL - (5+3) years
SC/ST - (545) years
Note :
1) Relaxation & concession in Age for EWS/SC/ST/OBC (NCL)/PwBDs and any other categories will be provided as per extant

Government of India guidelines as applicable to CPSEs, issued from time to time.

SC/ST/OBC(Non  Creamy  Layer)/Economically Weaker Section (EWS)/PWBD candidates must produce
caste/category/Income & Asset certificate/Disability Certificate, as applicable, in the format prescribed by the Government
of India in order to avail applicable relaxations and concessions.

In case there is no vacancy under SC/ST/OBC-NCL category in the advertised disciplines, for General Category
Post/Vacancy, candidates of SC/ST/OBC-NCL meeting with all general category eligibility can apply, but their consequent
relaxation in age and percentage of marks otherwise applicable for reserved categories will not be considered.

8. Pay and allowances

)

i)

i)

i)

Candidates joining as Management Trainee (MT) will undergo training for a period of 01 (one) year. During the training
period they will be paid monthly stipend as mentioned herein above. Upon successful completion of training i.e. subject to
fulfilling the required performance related/other criterion of the Company in force & amended from time to time, they will
be absorbed as Assistant Superintendent / Assistant Manager at E1 grade in the pay scale of Rs. 40,000-1,40,000/-.

Candidates joining as Diploma Trainee (DT) will undergo training for a period of 01 (one) year. During the training period
they will be paid monthly stipend as mentioned herein above. Upon successful completion of training i.e. subject to
fulfilling the required performance related/other criterion of the Company in force & amended from time to time, they will
be absorbed as 'Assistant Foreman’ at "Tradesman-E’ grade in regular scale of pay of Rs.29,990-46,720/-.

Candidates joining as Graduate Operational Trainee (GOT) will undergo training for a period of 02 (Two) years. During the
first year of training period they will be paid monthly stipend as mentioned herein above. The monthly stipend shall be
revised to Rs. 30,890/- plus prevailing DA thereon during 2™ year of training. Upon successful completion of training i.e.
subject to fulfilling the required performance related/other criterion of the Company in force & amended from time to
time, they will be absorbed as "Assistant Foreman’ at "Tradesman-E’ grade in reqular scale of pay of Rs.29,990-46,720/-.

During the training period the Trainees (MTs/DTs/GOTs) will be provided with company subsidized residential
accommodation (subject to availability) and medical facility (for self only) in addition to monthly stipend.

Selected candidates, after absorption in regular posts, shall be entitled to Dearness Allowance in addition to Basic Pay,
Perks & Allowances, PF, Gratuity, etc. inter-alia subsidized accommodation, medical facilities, children education facility
etc. as per company's extant policies/Rules.

Candidates upon their selection as 'Trainee’ shall be required to execute a bond at the time of joining to serve the
company for a period of 04(four) years after completion of training period.

elaxations & Concessions available for Internal (Depz antal) candidates of L

Internal (departmental) candidate is one, who is an employee of UCIL working in ‘reqular scale of pay’ as on the last date
of receipt of applications and is applying for new position. Internal (departmental) candidates must fulfil the minimum
educational and experience criteria (if applicable) of the post they are applying for.

Internal candidates of UCIL are exempted from payment of application fees.

There is no Age limit for any post for internal {departmental) candidates of UCIL.
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10. Selection Process :

) 5 o8

1)

i)

vi)

vii)

viii)

UCIL will be utilizing GATE-2025 (Graduate Aptitude Test in Engineering-2025) marks for recruitment of Management
Trainee posts in various Engineering disciplines (Sl no. 1 and 3 to 6 of Table-2). In order to apply in any of these
disciplines, the candidate should have passed the mimimum Educational Qualification and GATE 2025 examination in
relevant GATE Paper Code at the time of registration of application, as follows:

: s Equivalent Branches of Corresponding GATE Corresponding
Alvartised Discipline Engineering . Paper GATE Paper Code
i, Computer Science & Computer Science &

J‘ﬂanagemeflt Yralnfee (EDP) Information Technology Information Technology CS o
Managerneq_{jrafnee _(I;i_gttri{:ai) | Electri{:af Engi_neeri;j_g ¥ Electrical Engineering EE
Management Trainfg (Mﬂiili:{f_ng} M:nmg Engineering Mining Engineering MN
Management Trainee (Mechanical) | Mechanical Engineering Mechanical Engineering ME
Management Trainee (Chemical) 1. Chemical Engineering Chemical Engineering / CH / MT

2, Metallurgical Engineering Metallurgical Engineering

Only GATE-2025 marks are valid for this recruitment process. Based on the GATE-2025 marks and organizational
requirement candidates shall be short listed for personal interview. If there is more than 01 candidate with the same cut-
off marks then all the candidates with the same marks will be shortlisted for personal interview. The final selection shall
be in order of merit based on total marks scored by the candidate out of 100 marks. The total marks out of 100 marks
shall be calculated by assigning 80% weightage to GATE-2025 Score and 20% weightage to Personal Interview, ensuring
due reservation.

Similarly, selection of Management Trainee (Personnel) (S| no. 2 of Table-2) shall be made by utilizing UGC-NET JUNE
2025 marks. In order to apply for this post the candidate should have passed the minimum Educational Qualification and
UGC-NET JUNE 2025 examination in relevant Subject i.e. Human Resources (Subject Code - 55) at the time of
registration of application. Marks obtained by candidates in examination of UGC-NET JUNE 2025 cycle only shall be
considered for this recruitment exercise and marks of previous examinations (i.e. exams conducted prior to JUNE 2025)
shall not be accepted. Based on the UGC-NET JUNE 2025 marks and organizational requirement, candidates shall be short
listed for personal interview. If there is more than 01 candidate with the same cut-off marks then all the candidates with
the same marks will be shortlisted for personal interview. The final selection shall be in order of merit based on total
marks scored by the candidate out of 100 marks. The total marks out of 100 marks shall be calculated by assigning 80%
weightage to UGC-NET JUNE 2025 Score and 20% weightage to Personal Interview, ensuring due reservation.

Final selection for posts other than Management Trainees may be made through ‘a written test/ Psychometric Test/ Group
Exercise/ Personal interview’ or ‘combinations thereof’ or ‘any other suitable mode of assessment’ depending upon
response from the candidates for respective post. Decision of UCIL shall be final in this regard and no correspondence
shall be entertained in this regard.

Mere fulfillment of eligibility criteria does not confer any right in respect of the Written Test / Group Discussion/ Personai
Interview / Final Selection, as applicable.

Only shortlisted candidates will be called for further stage of selection process, as applicable to each post.

Verification of original certificates with regard to Age, Educational Qualifications, Category/OB(( NCL)/EWS/PwBD status
(as applicable) and other documents as asked for will be done only at the time of next stage of selection process, as
applicable.

UCIL reserves the right to cancel / restrict / enlarge/ modify the Recruitment/ Selection process at any stage, if need so
arises, without assigning any reason. No correspondence / claim shall be entertained in this regard.

neral m

Only Indian Nationals, aged above 18 years need to apply.
In case of multiple/duplicate applications by candidate for the same posts; only latest application will be considered.

The crucial date for reckoning the Maximum Age Limit and Post Qualification Experience (if applicable) is the last date of

submission of application i.e. 24/09/2025.

Depending on the requirement, the Company reserves the right to cancel/restrict/curtail/enlarge/modify/alter the
recruitment process as well as the number of vacancies, if need so arises, without any further notice or without assigning
any reason thereof. UCIL. may at its discretion, re-conduct written test/ Group Discussions/ Personal Interview, wherever
necessary in respect of any candidates, in case of any eventualities.

UCIL reserves the right not to select a candidate for a post, if suitable candidate is not found.

3 o Page 6 of 8



vi)

vii)

viii)

Xi)

Xii)

Xiii )

Xiv)

XVi)

xvii)

XVili )

Xix)

Appointment of the candidate in UCIL is subject to satisfactory verification of Character & Antecedents by the prescribed

authorities. Further, appointment of the selected candidate will be subject to medical fitness by the Authorised Medical
Officer of UCIL.

All positions advertised carries with it the liability to serve in any of the Units of the Corporation or at any other place in
India depending upon Company requirements,

Category (SC/ST/OBC(NCL)/EWS/PWBD) once filled in the ‘Application form’ will not be allowed to be changed and no

-request for change of category due to non-availability of prescribed certificate will be entertained later on.

Before applying, candidate should read the complete advertisement carefully and ensure that he/she fulfills eligibility
criteria of the post stated in the advertisement in all respects. Their candidature at all stage is purely provisional. In case
it is detected at any stage of recruitment process that the candidate does not fulfill the eligibility criteria and/or does not
comply with other requirements of this advertisement and/or he/she has furnished any incorrect or false information or
has suppressed any material fact, his/her candidature is liable to be rejected. If any of the above shortcomings is/are
detected even after appointment his/her services will be terminated without any notice.

If an applicant is eligible to apply for more than one post & wish to apply in multiple posts, she/he must submit separate
application for each post and must remit separate application fees for each post. However, if the written test / Group
Discussions/ Personal Interview is held for ali the POStS In one session, the applicant may appear for the written test /
Group Discussions/ Personal Interview in any one discipline/post of her/his choice.

Candidates claiming to belong to any particular category of SC/ST/OBC (NCL)/PwBD/EWS shall necessarily submit a copy
of valid caste/medical/income certificate in 3 proforma prescribed by Govt. of India, as the case may be, from a
Competent Authority. Candidates belonging to OBC category but coming in the “creamy layer” are not entitled to apply
against OBC (Non-Creamy Layer) category.

The candidate’s appointment shall remain provisional subject to Caste/Category Certificates being verified from
appropriate authorities and verification of other testimonials. The candidate’s services will be liable to be terminated
forthwith without assigning any reason in case the above verification reveals that her/his claim for belonging to
SC/ST/OBC (NCL)/EWS/PWBD category and other testimonials is found false. UCIL also reserves its right to take such
further action against the candidate as it may deem proper, for production of such a false caste certificate/testimonials.

The Management reserves the right to limit the number of candidates to be called for written test/ Group Discussions/
Personal Interview or also to fill the posts even at lower level. Length of experience (if applicable) and Maximum Age may
De relaxed in case of exceptional and deserving candidates at the discretion of UCIL.

The "Minimum Educational Qualifications’ mentioned against each post are ‘minimum essential qualifications’ and the more
possession of the same does not entitle candidates to be called for written test/ Group Discussions/ Personal Interview.
Decision of UCIL shall be final in this regard.

All qualifications should be full time and recognized from Indian University/ Institutions/Appropriate Statutory Authority.
However, all such programmes (other than programmes which fall under ‘Prohibited programmes’ under UGC
Regulations) which are permitted to be offered in Open and Distance Learning Mode (ODL) and Online Mode in Higher
Education by University Grants Commission and by relevant Statutory or Regulatory body or Council in their respective
notifications/regulations issued from time to time, shall be treated as equivalent to the Degrees/Programmers awarded
through conventional mode.

The specialization of the candidate should find mention in the final degree certificate. Else, the candidate may also get
his/her specialization certified by the concerned University/Institute attended/ being attended by the candidate. Onus to
establish specialization pursued by candidate in qualifying degree examination lies with the candidate and the same must
be substantiated either through Final Degree Certificate or certificate issued by appropriate authority. Also, majarity of the

elective papers in the qualifying degree should conform to specialization against the position candidate would be applying
for.

The Corporation reserves the right to take a final decision in considering any other qualification/specialization as eligible
qualification/specialization towards eligibility in case different from those mentioned above. Candidates having a qualifying
degree/specialization other than those mentioned against the post are not eligible to apply.

Candidates cailed for next stage of selection process (as applicable) will be reimbursed to & fro travel expenses subject to
production of ticket/boarding pass/proof of Journey from their residence as mentioned in the interview/test letter to the
place of interview/test, by the shortest route, as per UCIL TA Rules, as follows:

For candidates called for Trainees - Sleeper Class Rail fare.

If, at any stage of the recruitment process or subsequently, it is found that, the applicant has provided wrong information
or submitted false documents or has submitted application without enclosing necessary documents includine application
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XX1)

Xxii)

Xxiii )

XXV )

XXV)

xxvi)

fees (if applicable) or has submitted un-signed application or has suppressed relevant information or does not meet the
eligibility criteria for this recruitment or has resorted to unfair means during selection process or is found quilty of
impersonation or created disturbance affecting the smooth conduct of written test/ group discussions / Personal Interview
or has uploaded non-human or irrelevant photograph, she/he will be liable to be disqualified, prosecuted and debarred for
all appointments in UCIL and her/his application/appointment will be cancelled/rejected forthwith, without assigning any
reasons.

For queries/information/extension/corrigendum etc. and any other information regarding this advertisement candidate
must visit only our website www.uraniumcorp.in and Frequently Asked Questions (FAQ) section therein. No further |
press advertisement/ notice will be given. Hence prospective applicants are advised to visit Www.uraniumcorp.in
reguiarly for above purpose.

Incomplete applications will summarily be rejected and no correspondence shall be entertained from the candidates who
have not been shortlisted/ selected.

Canvassing in any form will be a disqualification.
Any legal proceedings in respect of any dispute with regard to recruitment against this advertisement can be instituted
only in Ranchi Courts/Forums/tribunals. Only Ranchi Courts/Forums/tribunals have the sole jurisdiction to try any such

dispute.

Records of the candidates not selected shall not be preserved beyond 01 year from the date of interview or publication
of next advertisement for the post(s) whichever is earlier.

Internal (Departmental) candidates are required to apply online and forward the hard copy of the application through
proper channel failing which their candidature may not be considered.

After submission of online application, no request for change of mailing address/email ID/category/posts and other
information as declared will be entertained.

xxvii) In case of any ambiguity/dispute arising on account of interpretation in English or Hindi version, the English version shail

be final.

xxviii)A person, against whom a disciplinary or criminal proceeding is pending, shall not be eligible for appointment.

12. How To Apply :

)

Interested and eligible candidates may apply online through recruitment portal of UCIL by visiting UCIL website
www.uraniumcorp.in Applicants are requested to check the details/information/documents uploaded carefully before
final submission of the online filled in applications on the portal.

Application fees of Rs.500/- (Rs Five Hundred Only) need to be paid by the applicants belonging to General (UR), EWS &
OBC (NCL) categories. Applicants belonging to SC/ST/PwBD & Female categories and internal (departmental) UCIL
candidates are exempted from payment of any application fees.

Application Fees as mentioned above shall be required to be paid online while applying through UCIL Recruitment portai
available at UCIL website www.uraniumcorp.in. Fee acknowledgement copy need to be uploaded while applying online
along with details of transactions. Application Fees once paid shall not be refunded under any circumstances and no
correspondence shall be entertained in this regard.

Applicants are requested to keep their registered mobile and email account active till conclusion of the recruitment
process. All updates will be shared through the registered mobile and email only.

13. Documents required to be uploaded online and submitted at the time ¢ vritten test/personal Interview:

Candidates are required to upload online and also produce following documents in original for verification and self-attested
photocopies whenever called for next stage of selection.

)
i)
ii)

iv)
V)
vi)

Class 10" (High School) certificate.

Statement of Marks and Certificates in support of all Educational qualifications, as applicable.

A valid Category certificate in respect of SC/ST/OBC (Non-creamy layer)/EWS, etc. as applicable, on proforma prescribed
by Government of India and self-undertaking for OBC (Non-creamy layer) status for OBC(NCL) and EWS applicants,

A valid Physically Challenged certificate for PwBD applicants.

Valid Score cards of GATE-2025 or UGC-NET-JUNE 2025 examinations, as applicable.

Application fee acknowledgement/ receipt.

Click here to apply: htips: ucil.gov.in/jobportal/public/index.php
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Uranium Corporation of India Limited has invited online applications from Indian citizens for various posts, as follows:

1 Management Trainee (EDP) , Q. Diploma Trainee (Mechanical)

2'. Management Trainee (Personnel) 10. | Diploma Trainee (Mining) g

3. Management Trainee (Electrical) 11. | Graduate Operational Trainee (Survey)

4. | Management Trainee (Mining) 12. | Diploma Trainee (Electrical)

% Management Trainee (Mechanical) 13. | Diploma Trainee (Instrumentation)

6. Management Trainee (Chemical) 14, GraduaEe Operational Trainee (CR&D/HPU)

/. | Graduate Operational Trainee (Chemical) 15. | Graduate Operational Trainee (Physics)

8. | Diploma Trainee (Civil) 3

Www.uraniumecorp.in 9T 39y ST STUET|

Full details of vacancies viz. Qualifications, Experience, Scale of pdy etc. are available at UCIL website WWw, uraniumcorp.in. Any

queries/information/extension/corrigendum etc. with respect to this advertisement shall be made available on the UCIL website
www. uraniumecorp.in only.
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Last date of submission of online application is 24/09/2025.
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